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WASHINGTON UNIVERSITY 

REQUEST FOR ASSISTANCE (RFA] 
INTAKE INTERVIEW LOG 

1 FORM 

Date: 7/29/2014 Interviewer: Laura Langley 

RFA #14-16 

Person(s) Reguesting Assistance: 

Contact Numbers (telephone, e-mail. etc.):^^^H 

Status of Person(s) Interviewed (title, position, student status, etc.): 

University Residences 

Requested Assistance Pertaining To (name, position, policy, project, etc.) 





To the best of your knowledge, please fill out the following: 

Interviewee Status: MaleD Female X Administrator □ Faculty □ Staff X Student □ 

Concern Regarding: MaleX Female □ Administrator □ Faculty □ Staff X Student □ 

Category: (Please check at least one) 


□ Age 

□ Color 

□ Creed 

□ Disability 

□ Veteran Status 

□ Marital Status 

□ National Origin 

□ Race 

□ Religion 

□ Retaliation 

□ Sex/Gender 

X Sexual Harassment 

□ Sexual Orientation 

□ Employment 

□ Genetic 

□ Gender Identity or Expression 



Information 


Time Line 

Date 

Item 

Comments 

7/24/2014 

Leonard Jones 
meeting w/Sue 

Leonard brought to Sue’^ttentioj^mmcem raised by employe^H^^I 
i^^omment made and the response ofotner^" 

presen^^o^^^roviaecRu^ith a copy of an email sent b^f 
mie^upervisor,^^^^^m’ regarding the comment. 

7/24/2014 

mm ^ ct ° 

Would like to meet with someone in EOO. Scheduled to meet with Laura on 

7/29. 

7/29/2014 

jmmmm mee t m g 

Laura explained the role of EOO: right to union rep; neutral; not totally 
confidential/PRA; burden of proof on person complaining. 

^|was in he^ffic^nc^verhearc^^onversatiorJjetweer^^^MB she 



little before A00 pm and the crew was getting ready to leave for the da^BB 
reports that^Jsaid all the good looking women ar^j^he North End^^T 
took this as savina the unattractive women work onHBjteam, and thaw .• 
i^jnattractive^^^/as in shock when she heard tm^ne alleges that^H 
HHflQ an^^| all laughed at what^ sa 'd. which was hurtful to^V 
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too.HH also reports thatj said^^f wife, who is also^^^^J, is 
beautiful. 

If commented that everything^] says is unfiltered, but that most 
comments are about his wife’s appearance rather than other women. 

PJ met with^^^^^H. Dave Ruble and Leonard Jone^n Friday. 

^onarcl apologlzecHnc^upportei^^l in coming to EOO.^] spoke with 
again this morning, who reported that she and Dave met withH. 

m^said that other than^^Hj^^^ who works 6:00 to 2:30, all the 
members of her team ar^TTer^n^ould feel more comfortable with more 
women on her team. 

BBwould like the]^^^] to receive more training about the impact of 
wnat is said, and abounTowno speak up when offensive things are said. She 
would also like more women on her crew. 

7/29/2014 

LKL meeting with 
Leonard 

Dave and^Hw met with^] yesterday afternoon. Dave will also be 
following uj^vltnthe others about the importance of a respectful atmosphere 
anch^frajning from this kind of jokina Leonard would like training for the 
j^^^^along the lines of what^] suggested, and would like it to connect 
to^^^^^Jrole as members of tne university community. He will have, 
contachri^^onard will also look into changing the composition of the team. 

7/30/2014 

Dave Ruble and LKL 
t/c 

When Dave.^^J and^j met, Dave spoke withH about intention v. 
impact.H is sorry and remorseful, bu^av^ense^atH doesn’t 
understand why what he said is hurtful told^] that she and Dave 

met with]] 

Dave will contact Laurato schedule furtherdiscussion of training, which Dave 
supports. He and^^H will also keep^] apprised and check in with her 
about how she is aoin^Dave is open to exploring changing the composition of 
the team. 

10/2/2014 

U^j^^ig with 

Laura met witf^] and discussed appropriate comments for the workplace; 
how comments regarding appearance can be hurtful; harmful impact even 
without intent for someone to hear or intent to harm. 
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